This award was created with a specific purpose in mind — to recognize and support young people
whose growth and resilience are often overlooked. Want to understand the thinking behind this
award?

- Why This Award Exists
Addressing Hardship and Systemic Barriers

The East Asian community are subjected to systemic barriers and prejudice that is all too often
downplayed and trivialized through the “model minority” myth. For example, in 2026, Statistics
Canada published Portrait of the Chinese Populations in Canada: Diversity and Socioeconomic
Outcomes as part of a portrait series developed to inform the initiatives under Canada’s Anti-Racism
Strategy.! Some Key findings of the portrait include that:

- Despite their high levels of education, Chinese people had higher unemployment rates
and lower employment rates than the non-racialized non-Indigenous population.

- As of 2021, Chinese people with a bachelor’s degree or higher were less likely than the
non-racialized non-Indigenous population with the same level of education to have jobs
that matched their level of education

- More than 6 in 10 Chinese people (61.4%) experienced discrimination at some point
from 2015 to 2020.

- Chinese people reported a lower sense of belonging to their local communities than the
rest of the population, and this lower sense of belonging was correlated with lower life
satisfaction.

These challenges are not unique to Chinese individuals and are the lived reality of those of East Asian
backgrounds.

East Asian youth particularly face unique socio-economic, cultural, and social hurdles leading to
disadvantage and marginalization throughout their lives. This award seeks to ameliorate this harm
through early intervention, so that East Asian youth may succeed on an even playing field.

Relieving Disadvantage through Empowerment

The award mitigates disadvantage by recognizing resilience, fostering belonging, and creating
pathways for equitable participation. By centering East Asian youth, these awards provide both
tangible and intangible support: affirmation of identity, visibility of contributions, encouragement of
personal growth, and access to networks and opportunities that strengthen their capacity to thrive.
The award contributes to relieving disadvantage, advancing equal opportunity, and counteracting
patterns of exclusion or marginalization.

A Catalyst for Change

This initiative is designed as a specific, time-limited intervention, expected to last for 20 years, aimed
at correcting current imbalances within the community. As a temporary measure, its goal is to act as
a catalyst for long-term equity, ensuring that the assistance provided today leads to a future where
such supports are no longer a necessity for achieving equal opportunity.

L https://www150.statcan.gc.ca/n1/pub/89-657-x/89-657-x2026001-eng.htm


https://www.canada.ca/en/canadian-heritage/services/combatting-racism-discrimination/canada-anti-racism-strategy.html
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